
LinkedIn OSINT Techniques: Part I 
LinkedIn remains the go-to social media platform for job hunters and recruiters alike. Due to the 
nature of the platform and the high value of potentially landing a new gig, most users found on 
the website are providing, intentionally or not, real and attributable information about 
themselves. Investigators have a wealth of information that is often verifiable with little difficulty. 
Users walk a fine line between giving out too little information, or giving out too much 
information which may be detrimental to their, online and physical, safety and privacy. 

This guide will contain two sections with this first iteration focusing on some of the “quick hits” 
that can be found on a user that might not have a fully fleshed out account. The second guide 
will focus more on exploiting experience, positions, and other information found in a more robust 
LinkedIn account. 

URL 

 

The URL associated with a LinkedIn profile will always be available by default, however it will 
not always provide exploitable information. By default, a URL will be generated from the first 
and last name of the account. Unlike other platforms, this URL will automatically update when 
users change the first or last name on the account. Unfortunately for accounts that only show 
the initial of the last name, this usually does not uncover the full last name unless they have 
customized their URL to include it. 

Users may create these “custom” URLs (linkedin.com/in/#USERNAME) for their account which 
is more easily remembered, doesn’t change with each name change, and can be treated just 
like you would treat a username in many cases. 

Our above example is a custom URL pulled from a LinkedIn account that can be treated like a 
username. Running this through Google uncovered a number of additional platforms to look into 
for  information gathering. The results provide us with personal blogs and other information that 
provides easy jumping off points on our target due to the reuse of this URL as their username 
on other platforms. 



 

Banner Photo 

 

Like many other social media sites, LinkedIn allows its users to upload a large photo at the top 
of their page to act as a banner or cover photo. This banner can be exploited like any other 
photo with reverse image searches to see if the user also uploaded it to another site. I must 



note that it appears LinkedIn does strip any pertinent metadata from photos and other files 
uploaded to the site, so no EXIF data will assist you here. 

Banner photos can also be analyzed for any relevant information that might appear in the photo, 
such as the user’s workspace, industry-specific equipment, notable locations or office spaces, 
etc. There is no need for any special tool to view the image, simply right click the banner and 
click view-image.  Be advised that this does not work on the generic cover photo. At this time, I 
was unable to find any way to obtain the full-size banner photo uploaded by the user. 

In our above example, our user has a banner photo, however it is one created by default for 
users that have not yet uploaded their own. Doing a reverse image search on the image returns 
a large number of other LinkedIn accounts with the same default image. Although this is a 
dead-end, it is good for investigators to familiarize themselves with any default images so they 
do not chase leads that go nowhere. 

 

 

 



Profile Photo 

 

On the left side and below the banner photo will be the user’s profile photo. Profile photos help 
us identify the person behind the account. Although it is usually considered poor OPSEC to 
upload a personal photo of yourself behind an online handle on most sites, many LinkedIn users 
freely put their faces out there. Be wary of AI-generated profile photos as well as those that may 
be stock images or pulled from elsewhere. Usually, a bit of sleuthing coupled with reverse 
image searches can clear up most cases and may help you find other places online the subject 
might have used it. Additionally, be sure to look for clues within the background or on other 
items within the photo that might help drive the investigation. 

Using our above target as an example, we will see what information we can extract from only his 
profile photo. With all photos, we always want to obtain the largest,  uncropped version of the 
photo as we can. Right-clicking on the photo and selecting “View Image” will give the below 
image. 

 

We now have the uncropped version, but what if we needed a larger version, perhaps 
something where we needed to visually inspect details in the background, or in this example 
perhaps the text on the awards? We can navigate back to the profile and add “/detail/photo/” to 
the end of the URL. (ex​ ​https://www.linkedin.com/in/davidcameronofficial/detail/photo/​) This will 
open up a larger version of the photo similar to the one below. 

https://www.linkedin.com/in/davidcameronofficial//detail/photo/
https://www.linkedin.com/in/davidcameronofficial//detail/photo/


 

Much larger, but still cropped. Right-click this new photo and click “View Image” to finally get the 
below. 



 

We can now get a better view of the awards, at least enough to attempt to translate some of the 
text. The large word on the certificate appears to be​ ​Д​И​П​Л​О​М​ (Diploma). I do not know enough 
about the language to make a reasonable guess regarding the text on the trophy. Knowing that 
the user has come from a country that using a cryllic script can help us narrow down our starting 
points. 

Name (First, Last, Former) 

 

All LinkedIn accounts will contain, at the very least, part of their first and last names that will 
appear directly below the profile photo. How much of a LinkedIn user’s name you may view will 
depend on their privacy settings and whether or not you have any connection to the user. This 
can vary from very locked down (LinkedIn User) to partial (Full first name with only initial of last 
name) to fully open (Full first and last names). There is also the option to add a former name 

https://en.wikipedia.org/wiki/%D0%94
https://en.wikipedia.org/wiki/%D0%94
https://en.wikipedia.org/wiki/%D0%98
https://en.wikipedia.org/wiki/%D0%9F
https://en.wikipedia.org/wiki/%D0%9B
https://en.wikipedia.org/wiki/%D0%9E
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which is sometimes used for nicknames, online aliases, or perhaps maiden names. This does 
not appear as often, but when it does it will be displayed in parentheses. It is worth noting that 
the former name does not appear to contribute to anything in the URL structure like the first and 
last names do. 

Our above example shows us a user who has their last name hidden due to their privacy 
settings. However, there are a few things we can look at to uncover the full last name. Firstly, 
looking at their custom URL, we can make an assumption regarding their last name. 

 

But what if we wanted further confirmation, or perhaps we didn’t have a user with their last 
name visible in their custom URL? We could also look into the rest of their page and look for 
clues that might confirm the last name such as files, endorsements, etc. 

 

The screenshot above comes from the same user’s profile. It appears that they left their first and 
last name as the filename in the pdf they uploaded, confirming our prior assumption. This 
example shows how inconsistent settings on an account can be useless for privacy if they do 
not lock down other areas as well. 

Headline 

 

The headline will appear below the user’s name on a profile and is also a required field. By 
default, this will be pulled from the initial work or education information provided by the user on 
signup. This has to be edited separately from the work and education experience, which means 
that a user can delete their initial work or education experience and if they should forget to 
update their headline it may still contain this information. In addition to this initial headline, users 



may also edit this information to contain information that they want others to see first and 
foremost. This might include relevant professional certifications, security clearances, past or 
current work or school, etc. 

 

The above user provides their current titles, however it is their security clearance information 
that is more interesting here. We can see that they have two related clearances that are specific 
to the​ ​British government.​ ​Without knowing the user’s location information, we could generally 
assume that the user is in the United Kingdom or perhaps in an overseas territory or a friendly 
country. This drastically narrows our searching area. 

Location 

 

Below a user’s headline and before their number of connections will be their location. This is 
another required field, though be sure not to put too much faith in this as users may choose 
whatever they wish here without any validation. Additionally, users may change this as they see 
fit any number of times. This can be as broad as the country or as defined as a city or 
metropolitan area. Your target’s location data can easily help narrow down the field of potential 
matches to varying degrees, but should be verified utilizing other points on their profile when 
possible. 

Unfortunately, the handy tricks for exploiting via zip codes appear to no longer be supported by 
LinkedIn. However, with a bit of research we can sometimes narrow down their location even 
further. Using our above example, we can see the user has set their location as “Amsterdam 
Area”. Going off of the Amsterdam metropolitan​ ​area​, we can see that this is quite a large area 
for searching, especially if we only have the information in the photo above to utilize. However, if 
we cross-reference the location with the user’s title and company we can narrow that down to a 
much smaller area. 

First, let’s use their title to make a few assumptions. They are a CEO. Is a CEO likely to have 
their office at a small branch office? Unlikely. Are they going to live hours away by transit in the 
suburbs due to a lower salary or to save money? Possible, but also unlikely that they would be 
based too far away from their office. So we are assuming they are going to be near a major 
office and likely not too far out commuting wise. 

Doing some quick​ ​research​, it appears that ING Group has its headquarters in the South-East 
area of Amsterdam. A global headquarters would be a likely location for a CEO to have an office 
in. Knowing this we can start looking for information on our subject among people databases 
and look specifically for results that are within a reasonable commute from this office. This gives 

https://en.wikipedia.org/wiki/Security_vetting_in_the_United_Kingdom
https://en.wikipedia.org/wiki/Security_vetting_in_the_United_Kingdom
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us a more narrow starting point than just “Amsterdam Area” which may contain multiple cities in 
the local commuting area. 

Connections 

 

The number of connections will appear after the location information on a profile and may or 
may not be viewable depending on the target’s privacy settings and your connection to the 
target. By default, a target’s connections will be open to 1st-degree connections, so if possible 
be sure to connect with your target utilizing a well-crafted sock-puppet. If the information is 
viewable, investigators may click on the blue hyperlink to open the list of connections, otherwise 
it will appear as plain black text and not be clickable. 

Clicking on the link in our above example, we can get a quick overview of all of the target’s 
connections. Below is a snapshot that summarizes them quite well in terms of location and field. 

 

Based on their connections, we can assume that the user is likely based in the Netherlands as 
they state in their location. Additionally, looking at the positions of their connections, it appears 



that they likely come from a military background or are otherwise associated with CBRNE and 
related munitions work. 

Contact Info 

 

Following the location information will be a link to display a user’s contact info that will display 
via a popup. Exploiting contact info can be hit or miss depending on the amount of information 
provided by the user and if you are a 1st-degree conneciton or not. Despite the name of this 
section, it may contain far more than just contact info. This section will contain, at the very least, 
the profile URL.  It might also include the user’s phone number, address, instant messaging 
handles, birthday, as well as URLs to their personal and professional websites. It is also worth 
noting that, by default, the LinkedIn email address is shared with all 1st-degree connections. Not 
everyone knows to change this so it might be beneficial to add a target if you are able to do so. 

The target in our above example provides a number of websites and social media accounts that 
allow us to spider out and collect further information on them. Should we be searching our target 
of one of many people searching websites, we could use the birthdate given to narrow down our 
possible results. 

 

 

 

 



About 

 

Some Linkedin profiles might contain additional information in their about section that does not 
occur further down in the experience section of the profile. Like the headline, this is a freetext 
area of the profile that allows a user to input anything that they feel pertinent to let other users 
know. For this reason, you might find valuable information such as URLs, alternative email 
addresses, additional pertinent locations, past and current work information, as well as hobbies, 
etc. 

For users with robust about sections this might appear to look something like an objective or 
biography statement that might appear on the top of a resume, giving investigations a quick 
snapshot of a user and their background. Additionally, users may update this section more or 
less often than their education and experience section. This might result in differing, or even 
conflicting, information among these sections. 

In our above example, we have a good example of a robust about section. This user states they 
are primarily based in Germany, but they have also placed talent in France, Netherlands, 
Czechia, UK, and China. They also state they were originally in a London-based agency and 
then went to the German one to stand it up. Knowing this, we would be able to start off looking 



for German-based data on the person, while also looking for British-based data for historical 
(and possibly family) data. 

We would also know not to immediately cast out data coming from the other named countries as 
they have a history of work in those areas (although it appears to be remote). 

Interests 

 

The interests section of a profile can contain useful information when the user does not fill out 
their experience or school sections. It may contain a list of influences, companies, or schools a 
user is following. Additionally, it also contains groups that the user is associated with. All of this 
can provide information on what field the user is now or previously in, or even what companies 
and/or schools the user is associated with. By default, only a portion of these interests are 
shown, with the rest being available by clicking “See all”. 

In the above example, we can see a few interests that might suggest the user is involved in 
Information Security and might be associated with Earnst and Young, or have an interest in 
working there. Clicking on the “See all” we can gain additional supporting information. 



 

Taking a look at the groups they are members of, we see additional InfoSec groups (among 
those shown above), as well as a group for the website ClearanceJobs. This would help us 
narrow down their likely location to being in the United States, and might suggest they are or 
previously were associated with government or military work and have a clearance with active 
status. Clicking on the tab of schools also adds credibility to this assumption, with one of them 
being for Veterans and Military families. 



 

 

Conclusion Part I 

We have just begun scratching the surface of exploiting LinkedIn for OSINT, however you 
should be able to tackle most accounts with a sense of confidence. In order to give you a 
running start I have created some simple OSINT bookmarklets and an OSINT attack surface 
map which can be found over on my​ ​Github​. Additionally, be sure to keep a look out for the 
second section of this guide which will go over additional points that you can exploit in regards 
to a target’s education, work history, and more. Should you have any questions feel free to 
reach out to me on Twitter. 

 
 
 
 
 
 
 
 
 

https://github.com/sinwindie/OSINT/tree/master/LinkedIn
https://github.com/sinwindie/OSINT/tree/master/LinkedIn


LinkedIn OSINT Techniques: Part II 
Welcome back to this two-part guide on how to extract open source intelligence information 
from LinkedIn targets. If you haven’t read Part I, which covers some of the smaller bits of 
information that can be exploited, you can do so​ ​here​. Part II will continue showcasing points of 
exploitation that are associated with more robust accounts such as a target’s experience, 
volunteer work, education, etc. 

Articles and Activity 

 
This section appears at the top of a LinkedIn profile above the experience sections. It provides a 
quick snapshot of recent posts that the user commented on, shared, liked, etc. I have seen this 
section missing on some profiles, however it is possible to still locate it by manipulating the URL 
from the profile to add “/detail/recent-activity/” to the end (ie 
https://www.linkedin.com/in/$TARGETPROFILE/detail/recent-activity/). Otherwise, if it shows 
like in the above example, you can get a full view of the user’s activity by clicking on the "See 
all" button which will open a new view and display a historic view of the following entries: 

All Activity:​ This is the default view. It shows all activity of a user such as comments, likes, 
shares, posts, etc. If this section is modest and not too lengthy, it might be worth collecting the 
information to see what other accounts the target most frequently interacts with. 

Articles:​ This will display articles written by the user and posted to the site. 

Posts:​ Unlike the all activity view, the posts section will only display posts created by the user 
and exclude those they simply commented on or liked from other users. Be aware that posts 
from other users that the target shares will also appear here. This view may be useful in 

https://www.secjuice.com/linkedin-osint-part-1/
https://www.secjuice.com/linkedin-osint-part-1/


gathering information on the target quickly without going through hundreds or thousands of 
random posts they happen to like from their timeline. 

Documents: ​This view will display documents uploaded by the user. Be sure to check them for 
any relevant information that might have been overlooked when the user uploaded it, such as 
the filename or embedded links or information the user failed to redact. 

Clicking on the see more link for the above target, we can quickly scan their posts and see that 
many of them are in Spanish or English. Additionally, we can see that the user made many 
posts over time of when and where they will be speaking at specific upcoming events which 
help us narrow down location information. 

 

 

 

 

 

 

 

 



Experience 

 
The experience section is often the most utilized part of LinkedIn and will appear under the 
about and/or activity sections. As LinkedIn is mostly used for landing jobs (and you know, 
phishing) this section will likely be more fleshed out and tends to contain information that is true 
to the user. 



By default, this section will have at least one entry so long as the user did not sign up as a 
student and did not remove this information after signing up. Each experience entry may include 
one or all of the following points of information: 

Title: ​This is a free text field that displays the position or job title that the subject held. In the 
event that the user does not post their company, more unique titles might help narrowing down 
possible companies. Additionally, you may be able to glean their experience level, and possibly 
to an extent their age or point in their career, by job titles as well. 

Employment Type: ​This is a drop-down list of employment types such as full and part-time, 
apprenticeship, self-employed, etc. Not too valuable from an intelligence perspective but might 
help fill in other gaps later on. 

Company: ​This is a required field where the user can place the name of the company they 
worked for. Knowing this information allows an investigator to possibly determine the email 
structure for sending phishing emails or might help with narrowing down a location if the 
company only operates in a specific area. It can also be searched on LinkedIn to locate 
additional accounts that were also employed by the company at the same time as the target. 

Location: ​This is a free text box that holds the location, usually at a city level, of where the user 
physically worked for at this company. Although many roles can be 100% remote, users that 
work from home might place their home city in this field. I have also seen remote workers use 
the nearest office's city here as well. 

Start and End Dates: ​This section has included drop-down selectors for years. Using the 
known dates a target works for an organization allows an investigator to look for press releases 
and social media posts from the company around that time to see if the user was tagged or 
commented, thus giving away their other social media accounts. 

Description:​ Another free text form, may include a combination of the information found in the 
above sections or may include information regarding the target's job duties, workgroups, notable 
projects, or major accomplishments. 

Media:​ Users may upload files to each entry; some might contain relevant information that helps 
narrow down the user's workgroup or perhaps include contact information like a work email. To 
view a list of media requirements, including supported file types, see​ ​here​. 

Going back to our example above, we can see that our target has numerous work entries 
revolving around coaching and fitness, making it easy to narrow down their field of work. 
Additionally, we can map out their locations and see if we can narrow down a potential area of 
where the target might live. I utilized​ this​ free tool to mark a 15-mile radius around each of the 
cities listed in the target’s profile. This is not an exact science with only three entries, but I would 
likely start my searches where the most overlap is observed from points created on the map. 

https://www.linkedin.com/help/linkedin/answer/34327/supported-providers-and-content-types-for-work-samples-on-your-profile
https://www.linkedin.com/help/linkedin/answer/34327/supported-providers-and-content-types-for-work-samples-on-your-profile
https://www.mapdevelopers.com/draw-circle-tool.php


 

The link provided on their first entry doesn’t provide a whole lot of additional information that 
would be useful in our instance, however it did help locate additional social media platforms for 
the organization which could then be exploited for tagged photos of our target. 

 

 

 

 

 



Education 

 
A user’s education section will usually immediately follow their work experience. It is important 
to note that by default this section will contain information if the user signed up as a student and 
did not remove this information after signing up. Be sure to do some research on the school’s 
syntax for email creation as well if you need to craft a targeted phishing attempt. 

This section may not always be complete, but each education entry may include the following 
points of information: 

School Name: ​Name of the school attended, this might help for narrowing down locations if the 
user lived on or nearby campus and did not attend school online. 

Degree:​ Free text field for what type of degree was attained. Knowing this information might 
assist in guessing at what field or positions the user might be in. Level of degree might help in 
narrowing down an age range, especially when coupled with the start and end dates. 

Field of Study: ​Free text field that often includes the major or minor field of study information. 
Similar to the degree field, this may assist in narrowing down possible suspects with information 



regarding what types of positions or work they might be engaged in, assuming they landed a job 
in their field. 

Start and End Years:​ This section includes drop down selectors for years. If the user is a 
traditional student, this start and end range might assist in determining when a user went to high 
school and thereby determine approximately at what point they turned 18. This can then be 
backtracked to a possible range for a year of birth and current age. 

Grade: ​Free text field that tends to include the GPA. Not the most useful, however if the user 
has graduated with honors (or was on President’s List or Dean’s List) an investigator might be 
able to locate press releases or other information posted from the school related to these 
achievements. 

Activities and Societies:​ Free text form that often has any campus societies or groups the user 
was a part of during their time in school. I do not see this one filled in often. An investigator may 
search these groups on social media and may locate additional photos or information, 
sometimes tagged, on the target. 

Description: ​Another free text form, may include a combination of the information found in the 
above or may include information regarding their classes or major accomplishments. 

Media: ​This area may contain files that are uploaded and might include transcripts, relevant 
presentations, or other major reports or projects. Be sure to look out for filenames that might 
contain additional information. Also be sure to scan documents for relevant school emails, 
contact information, etc that might appear on the credits or about author sections. 

Using our above example, we can see that all of the schools our target is associated with are 
located in Spain, with the oldest one being in Grenada and the newer ones being in Madrid. 



 

We can make the assumption our target grew up in Spain. Looking at the times of their 
associated schools, it might be possible to approximate their age as in their mid-forties 
(assuming they starting their first university at ~18 years of age). 

Additionally, it might be worth considering that the target is originally from the southern portion 
of Spain (based on their initial choice of colleges, though not a certainty) and likely has made 
their current home, or at least spent a considerable portion of their life, in and around Madrid. 
Finally, a bit of Google Dorking (madrid contact me "@ie.edu") suggests that the email address 
format for the target’s most recent school is likely​ ​first.last@ie.edu​. We can use this to see if 
they still have access to the email and possibly craft a phishing email targeted to them. 

Licenses and Certifications 

https://research.ie.edu/contact-us.html
https://research.ie.edu/contact-us.html


 
The licenses and certifications section will often appear near the middle to bottom of a profile 
and is where a user will note what industry licenses and certifications they currently or 
previously held. This is not a section that I often see filled out, however should a user provide 
this information each entry may include some or all of the following items: 

Certification Name: ​This is a required free text field where the user can input the name of their 
certification. This can be cross-referenced to any known databases or press releases of persons 
who obtained the certification, particularly those with only a few people holding them. 

Issuing Organization: ​This is another required free text field that holds the name of the 
company or organization that issued the certification or license. Be sure to take a look at the 
areas in which the organizations primarily operate to see if some countries or continents may be 
excluded based on their limited reach or authority. 

Issue and Expiration Dates:​ This is a set of four drop-down selectors that show the months 
and years the credential was issued on and expires at. This is not a required field. 

Credential Id:​ This is a free text field where a user can enter their credential id. Depending on 
the credential, it may be possible to locate additional information on the target using this id in 
searches, especially if the list of those holding the credential is made public. This is not a 
required field. 



Credential URL: ​This is a free text field that allows a user to enter a URL that directs to their 
credential. This might provide the user’s real name, as well as other information that might be 
left out such as the issue and expiration dates, credential id, etc. This is not a required field. 

Our above example is missing many of the non-required information points, but there is still 
enough to help us with an investigation. Primarily, we can see that all of their credentials come 
from U.S.-based organizations, suggesting our target is likely living and working in the United 
States. Additionally, based on the types of credentials they have we can make the assumption 
they work in sports, specifically futbol, whether paid or on a volunteer basis. 

Digging into the​ ​USSF C License,​ we can see that it is specifically for coaches, providing us a 
possible job title to search for as well. Finally, cross-referencing the time in which the target 
obtained their USSF C License (July 2018), we can quickly see where the classes were​ ​held​, 
suggesting that our target might be located nearby Maryland, USA. We can also do a search on 
the credential id provided for his first credential, but it appears to only return the target’s 
LinkedIn profile. 

Volunteer Experience 

 

https://www.ussoccer.com/coaching
https://www.ussoccer.com/coaching
https://www.ussoccer.com/stories/2018/01/us-soccer-coaching-education-announces-2018-c-course-dates
https://www.ussoccer.com/stories/2018/01/us-soccer-coaching-education-announces-2018-c-course-dates


The section for volunteer experience is great for determining pattern of life information on a user 
as well as location information. This information in this section may be more valuable than that 
found within the experience section. This is primarily because volunteer work is often a passion, 
rather than just a way of making money. Additionally, while users might have longer commutes 
for well-paying jobs, not many will be willing to take long commutes for unpaid work unless they 
are extremely dedicated to the mission. 

Each entry in this section can contain any or all of the following: 

Organization: ​This is the only required field for any volunteer experience entry. This free text 
field is used to display the organization or company where the user volunteered. Organizations 
that are region or city-specific will help narrow down locations. 

Role:​ This is a free text field that is similar to the title field in the employment experience 
section. Users may enter their volunteer title given here. This might provide insight into how far 
up in the organization the user was: with lower-level volunteers less likely to have an email 
address associated with the organization than those at the top. 

Cause:​ This is a drop down list of possible causes that the entry is associated with. Not as 
useful but might assist in determining what causes the target is passionate about if not 
immediately available based on other known information. 

Start and End Dates:​ These dates are chosen via a drop-down menu and correspond to when 
a user started and ended their volunteer work. Knowing these dates might assist in narrowing 
down what times to specify for locating information on our target whether in news stories or 
social media posts of the organization. 

Description: ​This is a free text field where a user may enter information about what they did 
while volunteering at this entity. 

Our above example displays three (of many) volunteer entries for a target. We can see that the 
user might be passionate about teaching or helping children based on their last two entries, 
whereas the totality of the three entries suggest that the user would have lived or worked in the 
Denver, Colorado area for a significant amount of their lifetime. Additionally, as an advisory 
board member we can expect our target to have some sort of background or experience in the 
field of natural history, anthropology, etc, and might be a position in which they are granted an 
email address to perform their duties. 

 

 



Skills and Endorsements 

 
The skills and endorsements section offers an insight into the field they might be associated 
with by showcasing the skills a user wants others to be aware that they are proficient in. These 
skills are then endorsed by their peers, often those who are also in the same field. This might 
assist an investigator in narrowing down their field should their experience section otherwise be 
empty. It may also assist in narrowing down a user’s job positions should some of the skills be 
very unique. 

These skills contain any or all of the following points: 

Skill:​ This is a free text field that the user may choose to have others endorse them on. As this 
is generated by the user it may give an insight into what skills they find most important in their 
field, as well as which skills are seen as highly valuable by their peers and recruiters. Looking at 
the totality of skills might help narrow down a field of work. 

Number of Endorsements:​ Connections may endorse one another which is basically vetting 
other users on their skills. This section is not too useful for OSINT other than knowing that users 
with a larger number of connections or with a longer work history tend to have a higher number 
of endorsements. 

Endorsed by:​ Looking at who they are endorsed by may also assist in locating coworkers or 
colleagues in their fields. This might assist in locating other users that have close or continuing 
working relationships with the target. 



Using our above example, we can glean preliminary information from the shown skills, however 
we will be able to get a fuller picture by clicking on the “Show more” button at the bottom. 

 

Looking at the various skills, we can make a few assumptions on their field of work, specifically 
that they are likely a member of a government organization based on the Government, National 
Security, Policy, and other skills listed. 

We can also possibly narrow down the specific group or organization within the government by 
the other skills, specifically Intelligence Analysis, Counter-terrorism, Intelligence, Crisis 
Management, and Emergency Management. We could expect them to work in a position likely 
in a military or law enforcement organization rather than say the offices for Economics or 



transportation. By clicking on each individual skill, we can see every user that endorsed our 
target for that specific skill. 

 

This helps strengthen our assumption, with his endorsements coming from personnel at many 
law enforcement agencies. Additionally, we could likely lean towards this target being an 
employee of the United States federal government based on his connections and 
endorsements. 

 

 



Recommendations 

 
Recommendations are not the most common point of exploitation, but profiles that have them 
can be leaking a great deal of information on a subject via their given and received 
recommendations. This is particularly true for their received recommendations, which may 
provide information that the target did not originally include on their profile. The more 
recommendations given and received the more chances that one of them will leak relevant 
information about your target. 

All recommendations on a subject’s profile, whether given or received, should contain the 
following points of exploitation: 

Recommender: ​This is an automated section that is created based on the profile of the person 
making the recommendation. It should include the recommender’s profile photo, name, current 
position, date recommendation was made, and finally the relationship between the 
recommender and the person they are recommending. 

Description: ​This is a free text field where a user will post the actual recommendation. It might 
include information such as where, either city or business, the recommender worked with or met 
the person they are recommending. It might also provide other information that fills in gaps such 
as job positions, age, schools, names, and associated persons. 



Using the above example, we can see two of the many recommendations that the user 
received. The first one provides us with the target’s name and states that they were in a 
managerial position at Oakwood Bangalore, providing us a possible field of work and a city 
location to use as a filter when searching for our subject. The second recommendation does not 
provide a lot of direct information but does provide some indirect details that might be useful 
with additional digging. This second user states he attended school with our target and was a 
colleague of theirs as well. 

We can also see that this recommendation was provided on June 3, 2016. Should our target 
have left the work or education sections of their profile empty, we could possibly obtain this 
information by referencing the LinkedIn profile of the user that recommended our target for any 
education or work experience that occurred prior to June 3, 2016. Finally, should we wish to 
view all of their recommendations we could click on “Show more” at the bottom of the section. 

Accomplishments 

 
The accomplishments section appears to be LinkedIn’s version of a “catchall” for anything that 
doesn’t fit nicely into one of the previous categories. The information here can vary widely from 
totally useless to something that breaks a case. Be sure to click on the drop-down arrow on the 
right side of each section to see additional information that is hidden by default. The various 
types of entries that can appear in this section may include: 

Publications:​  Requires a publication title and may also include the publisher or publication 
information, publication date, a link to the publication, as well as a description. Locating the 



actual publication is the best way to exploit this information as it may contain the user’s title, 
name (as an author), and other information that might not be shared by the user elsewhere on 
the profile. 

Patents:​ Requires a patent title and patent number, as well as which country the patent was 
created in. Other information may include whether the patent is issued or pending, the issue 
date, and the description. This information might help locate the country in which the target lives 
and works in as well as what fields of work they may be an expert in. Should they include a link 
or patent number, it may be possible to locate it in the record of the country issued in to find 
additional information on the target. 

Courses: ​By default, every course entry requires the course name and may also include a 
course number and what work or education experience the course was associated with, if any. 
Pay particular attention to course names and numbers as schools might have unique ones that 
allow you to narrow down a target’s school even if they left it out on their education section. 

Project: ​This section is for listing any projects worked on, and by default only requires a project 
name. Additional fields are the start and end date of the project, what work or education the 
project was associated with, as well as a project URL and a description. This section might not 
provide too much additional information, although it might leak associates that worked on the 
same project as well as information found about that particular project posted elsewhere online. 

Honors and Awards:​ Requires only the title by default, although it might also include who 
issues the award, what work or education the award is associated with, as well as the issue 
date and a description of the award. Knowing the date and award name or organization might 
allow an investigator to locate a press release or photos of the award ceremony in which the 
target attended. 

Test Score: ​This section allows a user to show off their test score, with each entry requiring the 
test name and score. It might also include what education or work experience the test was 
associated with as well as the test date and the description. Not too valuable of a section, 
however if looking at college entry tests such as the SAT or ACT it might be possible to make a 
ballpark guess on the target’s age if they included the date in which they took the particular test. 

Languages:​ This is one of the smallest sections, including only a text field to enter the 
language and a drop-down menu to display how proficient in the language the user is. Unique 
languages might assist in determining where a subject grew up or lives, particularly if the user 
has native proficiency in such a language. 

Organization: ​This section is for listing organizations a user is associated with and by default 
only requires the organization name for each entry. Other possible fields include the position 
held, what work or education entry the organization is associated with, as well as the start and 



end dates and a free text field for a description. I rarely see this section utilized, and often find 
this information simply listed under the education or work entries instead. 

Our above example has numerous points we can exploit, however we are going to focus on two 
sections, honors and awards and projects. Clicking on the arrow on the right side of projects 
displays additional information about the project, including two other users associated with the 
project as well as the time in which our target was involved and a link to the project. 

 

 

Unfortunately, clicking the​ ​link​ goes to a site that no longer works, however seeing the .gov 
domain associated with the project tells us the use likely worked for the government at this time. 
Moving on, we can expand the honors and awards section in the same way. 

http://www.afsa.gov/
http://www.afsa.gov/


 

The results quickly strengthen our assumption about the target working for a government, and 
we can see that he is associated primarily with the United States, though they also appear to 
have done work with Vietnam. Looking back at our target’s languages, Vietnamese now stands 
out as being more important than some of the other ones and should be given more weight 
when searching on our target. 

Conclusion Part II 
With so much information available on the platform, LinkedIn remains an OSINT goldmine for 
investigators. Between the two parts of this guide there should be no part of a LinkedIn profile 
that you are unable to exploit. Before setting out on your next investigation, be sure to take a 
look at my LinkedIn OSINT Bookmarklet tools and OSINT Attack Surface guide on my​ ​Github​ to 
help in simplifying some of the tasks above. As always, should you have any questions feel free 
to reach out to me on Twitter. 

 
 
 

https://github.com/sinwindie/OSINT/tree/master/LinkedIn
https://github.com/sinwindie/OSINT/tree/master/LinkedIn

